
SAMPLE Board of Director Background Check Policy
All current and prospective members of the CHAPTER Board of Directors will be asked to disclose in writing any criminal history and any current indictments as well as any findings from Child Protective Services indicating validation of child abuse or neglect allegations.
All current and prospective members of the Board of Directors are required to authorize CHAPTER to conduct a comprehensive background check, prior to the beginning of each term of service or upon request of the Executive Committee of the Board. The requisite background check will include the state of NAME OF STATE and federal criminal history and a Child Protective Services Central Registry check. In the event a prospective Board member has lived outside of NAME OF STATE during the past five years, an additional check may be run from that other state or states.

No Board member will be permitted to serve on the CHAPTER Board if there is validation they have committed a crime against the person, a crime against the family or an offense involving public indecency under the STATE STATUTE. Any other background check findings will be assessed by the CHAPTER Executive Director and brought, along with a recommendation, to the attention of the Executive Committee of the Board and final decisions about the eligibility of the prospect to serve on the Board will be determined by that Committee on a case-by-case basis.

All background check information and documentation for each CHAPTER Board member will be maintained by the CHAPTER Executive Director, along with other individual Board member information and documentation, in a manner that provides the absolute strictest of confidentiality protection. Access to these records is limited to the Executive Director and, as needed, the Executive Committee of the Board.

In the event a prospective or current Board member is denied or declines a position on the Board or is removed from the Board, all documentation related to their background check will be returned to them or shredded immediately, as directed by the Board member or Board prospect. Background check documentation related to standing Board members will be destroyed, according to the CHAPTER Records Retention Policies related to confidential Board files (five years following their departure from the CHAPTER Board of Directors).
Policy Adopted by vote of the CHAPTER Board on DATE
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